HR Performance Management
Roadmap
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Individual Development Plan: IDP
- Training
- Self Learning
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Power of Management :

Excellence toward
International Level
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SDU Flagship

Research & Innovation

Utilization Ready to Work
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Power of
Community Engagement

Power of
Student & Alumni
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Holistic Economy
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One World Library (OWL)
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Power of
Next Learning Ecosystem
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Power of Management :
SDU QA

SDU 3
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Power of Management :
Sustainable Development Goals (SDGs)
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Power of Management :
Integrity and Transparency Assessment (ITA)
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Power of Management :
Happy University
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2. Mstian>1vmvuAIUAGDENVDAS:LA:MSAQAS1VASSA (Empowering ideas and creative thinking)
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